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3.2 MANIFEST SHORTAGE – VACANCIES AND IDLE 
CAPACITIES
Miklós Hajdu, János Köllő & István János Tóth

This subchapter discusses the kind of shortage termed “manifest” for the pur-
pose of brevity, whereby companies are not able to fill already existing posi-
tions or fully utilise already available capacities, citing labour shortage as the 
cause. We have analysed how such shortage relates to certain enterprise char-
acteristics (size, sector, region, ownership structure, share of exports, business 
prospects). The analysis relies on the data of the Hungarian Labour Market 
Forecast Survey (HLMF).1 The relationship between shortages and wages is 
investigated in Subchapter 3.3, based on a smaller sample compiled by merg-
ing the HLMF and the Wage Survey databases.

Persisting vacancies

The HLMF assesses the number of persisting vacancies and their specific char-
acteristics annually by surveying 4200 firms from the business sector, with at 
least 10 employees.2 Due to a uniform data collection methodology and sam-
pling procedure, the survey enables year-on-year comparison.

The proportion of companies reporting persisting vacancies3 grew continu-
ously between 2013 and 2016 by about 8 percentage points annually (Figure 
3.2.1): while in 2013 only 9 per cent of companies reported recruitment dif-
ficulties, the proportion was 33 per cent in 2016.

Figure 3.2.1: The proportion of firms with persisting vacancies,  
2013–2016 (percentage)

Note: N = 4215–4252. The original data of the annual surveys were weight�
ed according to the contribution of the responding companies to the ag�
gregate employment. For more details on the weighting see IEER (2016).

Source: HLMF.

The figures reveal that although the proportion of firms reporting recruitment 
difficulties increased three and a half times during the period, the median 
value of the proportion of persisting vacancies relative to the total number of 
jobs4 grew from 2 per cent to 4 per cent, i.e. twofold, and its level was consid-
erably lower (Figure 3.2.2).

1 The Hungarian Labour Market 
Forecast (HLMF) is an online 
database of the joint national 
labour market survey of the 
Ministry for National Economy 
and the Institute for Economic 
and Enterprise Research (IEER) 
of the Hungarian Chamber of 
Commerce and Industry.
2 The surveys taking place 
in September and October 
once  a  year, coordinated by 
IEER cover about 7000 com�
panies. The analysis presented 
here, however, only covers a sub�
sample, since we did not assess 
persisting vacancies among 
companies with a headcount 
of 2–9. The most recent results 
of the research are available here.
3 �����������������������������Companies with persisting va�
cancies include companies that 
have at least one such vacancy.
4 It is the sum of persisting 
vacancies and the number of 
employees.


